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Submissions are expected to be an original work of the author and

meet high academic standards. The following guidelines ought to be

followed:

1) The title must succinctly encapsulate the topic and explain the

body of work;

2) There must be an abstract (250-300 words) which briefly
describes the idea behind the submission, its structure, and the

authors’ conclusion(s):

3) Co-authorship is permissible only up to a maximum of two

authors.
4) Kindly adhere to the following formatting guidelines:

a) The title and subtitles must be in Times New Roman font, size 12, and

centrally aligned.

b) The text of the main body of the manuscript must be in Times New
Roman, size 12, with 1.5 line spacing and automatic spacing between

paragraphs, and it should have justified alignment.
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c¢) We accept citations in the form of footnotes, which must be in Times
New Roman font, size 10, with single spacing, justified alignment,

following the latest OSCOLA guidelines.

For more detailed guidelines, the authors are mandatorily required

to refer to the website.

NOTE: The use of any generative artificial intelligence in the

manuscripts will lead to immediate rejection.

Submissions made to the journal are on an exclusive basis. These
submissions must not have been previously published or
submitted for publication elsewhere. The contribution
presented to and accepted for publication along with the
copyrights therein shall be the intellectual property of the

Journal and shall vest with the Centre for Labour Laws.
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https://cll.nliu.ac.in/

Authors must be pursuing their education from any recognised law
university in India or be graduates from any recognised law

university, to be eligible for publication in the journal.

For this issue, the Authors are requested to please submit their
papers to the google form attached herewith. Submissions made
through any other means will not be considered for publication

Link for Submission of Manuscript:

The google form |Er] must also contain the following documents, in
addition to the manuscript and personal details and affiliation of

the author(s), without which the submission will not be accepted:

e An originality statement, signed by the author(s), declaring

that the manuscript is the original work of the author(s);

o A copyright statement, signed by the author(s), whereby the
author(s) agrees that the copyright in the work shall vest with

the journal.

e The author(s) is requested to kindly upload the abstract briefly

outlining the manuscript structure in brief as well.
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Last date for submission of manuscript: 15th February, 2026.

No late entries will be entertained.

Link for Submission : hteps://forms.gle/F256gQMG7FkoMtKs6

The author will be notified of the selection of the manuscript
post Technical Stage 1, Technical Stage 2, Content Stage 1,
Content Stage 2 & Peer Revie Stage. [The review process

normally takes a month or so except the peer review stagel

Furthermore, the authors are requested to kindly to mail any
queries relating to the submission for NLIU Journal for Labour
& Employment Laws must be addressed to jlel@nliu.ac.in with
a subject line, “Query : Journal for Labour & Employment Laws

.- Volume V Issue I”
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